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This policy supports and enhances the aims of the school as set out in the prospectus and policy for 

Teaching and Learning. 

 

At Harestock School we believe that good behaviour is founded on certain principles which form our 

aims and objectives. 

 

We aim - 

* To promote a positive and caring environment in which children feel valued and secure, where 

positive behaviour is celebrated and effort and achievement are valued and rewarded. 

 

* To ensure that children are positively motivated in order that they may develop a sense of purpose 

in all aspects of school life. 

 

* To create a community in which pupils are considerate and courteous, relating well to each other 

and to adults. 

 

* To encourage children to be responsible for and realise the consequences of their actions within a 

secure framework which encourages independence and individuality. 

 

* To ensure that all adults show a consistency of approach to behaviour, rewards and sanctions 

throughout the school and that children are made aware of this consistency by reinforcement 

during lunch and play-times 

 

* To ensure that agreed rules, rewards and sanctions are communicated clearly to all concerned and 

that expectations, boundaries, responsibilities and rules are clearly understood. 

 

We believe that within this framework, all staff will find support and a comprehensive and usable 

structure with which to enable children to develop self-esteem, self-discipline and adhere to standards of 

behaviour which contribute to effective learning and a sense of community. 

 

Unacceptable Behaviour 

 

At Harestock School we find the following behaviour unacceptable. 

 

 Bullying of any kind. 

 Physical abuse. 

 Verbal abuse/Swearing/Racism. 

 Disobedience. 

 Disrespectful behaviour. 

 Vandalism. 

 Dishonest behaviour 

 Stealing 

 Lying 

 

There is a hierarchy of methods to discourage unacceptable behaviour; ranging from questioning, 

reprimand, loss of privilege, punishment, apology, requirement to make amends (for damage etc) 



bringing in other staff (eg Head teacher), involving parents, isolation, restraint to exclusion.  It must 

always be stressed that it is the behaviour that is punished - not the child.  In order that sanctions are 

appropriate behaviour must be graded. 

 

The ‘Action by teacher’ table sets out different levels of behaviour and the subsequent action to be taken.  

However, the judgement of the adult concerned and their assessment of the child, background and context 

of an incident or if the behaviours displayed are a symptom of something else happening will always be 

an important factor in determining how the behaviour is dealt with. 

 

Sanctions 

 

Over-reaction to bad behaviour such as shouting and blanket punishments (involving non offenders) will 

be avoided.  A quick response (where possible) is desirable. 

 

Teacher actions should be defensible - this can be achieved through good role-model (non-

aggressive/democratic) set by the senior management team and an avoidance of teacher isolation through 

good support systems. 

 

There is an agreed system for handling aggressive parents and children and a system for recording events 

is in place. 

 

Each class has a code of conduct which establishes expectations of behaviour.  This code is compiled by 

the children and their class teacher in order that each child knows what is unacceptable behaviour and the 

effect that it has upon the class as a whole. 

 

Children must be given an opportunity to discuss and reflect upon their actions.  They must be 

encouraged to plan a strategy to avoid certain situations or cope with them in the future.  Teachers should 

use “circle time” as a valuable activity amongst others to help in this respect. 

 

Rewards 

Rewards must be real, tangible and appropriate. 

 
Key Stage 1  

 

All Key Stage 1 have a reward ladder system which is developmentally appropriate to encourage good 

behaviour and excellent work.  Achievements are celebrated with a weekly assembly slot for celebrating 

special work or behaviour. 

 
Key Stage 2 

 

To provide a consistent structure for children the staff of Key Stage 2, as well as in the infants, operate a 

“House Team” system to reward good work and excellent behaviour. 

 

Whole school 

 

To support these systems and retain the individual freedom of the staff, a further range of consistent 

extrinsic rewards are provided, as appropriate. 

 

These include:  public praise 

   showing work 

   presentation of stickers/certificates 

   privileges 

   house points 

  

 



They are given for good work; effort; manners; being helpful; being friendly; achieving a target; 

exceptional behaviour.   

 

Opportunities are also made for praising the whole class for a variety of reasons.  Every class teacher is 

aware of the positive effect of raising individual self-esteem and pride in belonging to a class that is often 

praised.  Praise is used effectively for celebrating social behaviour as well as academic achievement.  It is 

also used to acknowledge effort and express appreciation. 

 

It is the skilful use of praise (whether public or personal) that can contribute to a child’s growing 

confidence and feeling of value. 

 

The personal development of our pupils and improved relationships throughout the school are an outcome 

of the promotion of positive behaviour.  During play times, staff continue this approach using rewards 

and sanctions as and where necessary. 

 

During the lunchtime break the Lunchtime Supervisors are working with the children in order to use their 

time constructively, introducing games and the use of playtime apparatus, thus diminishing the 

opportunities for aggressive or disruptive behaviour.  The children are well supervised throughout this 

period, talking with and organising games amongst the children. 

 

The personal development of our pupils and improved relationships throughout the school are an outcome 

of the promotion of positive behaviour which we hope will also affect their relationships with others in 

the wider community. 

 

 

This policy will be reviewed every two years using staff, child and parent comment/perception. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Harestock Code of Conduct 

 
Respect each and everyone 
Do not call each other names, tease or be rude 

Let everyone have their voice heard and be listened to 

Look after each other 

Do not answer back when being spoken to 

No fighting or rough games 

Take care of younger children 

Be polite, honest and kind at all times 
Own up to something you have done wrong,  

even if it was a mistake or accident 

Use ‘please’ and ‘thank you’ 

Do not swear 

Listen when someone else is talking 

Work quietly in class to avoid distracting others 

Help people when they need it 

If you have done something wrong, tell an adult 

Always try your hardest 
Never give up 

Ask for help whenever you need it 

Have a new start every day 

Help yourself by listening to an adult 

Always try to set a good example 
Wear the correct school uniform 

Wear suitable shoes 

Be polite, kind and helpful to others 

Do not barge or push people 

Walk around calmly in the school 

Be sensible 

Show good manners 

Listen in assembly and do not talk to one another 

Be a role model to new children in the school 

Be helpful towards teachers, 

other adults and children 
Help people if they are stuck 

Keep a door open for someone if they are near 

Share school resources with others nicely 

Help tidy up the classroom and cloakroom 

Include children sat on the buddy bench during play times 

 

 

Respect all school equipment and other people’s belongings 

Do not take, spoil or break other people’s things 

Handle things carefully 

If you break something, tell the nearest adult 

Put litter into the bins 

Keep classrooms, cloakrooms and all of the other areas of the school tidy 

Keep walls and furniture clean and unmarked 

When playing, do not spoil other children’s games 

 



 

Sanctions 
 

1. Immediate look from adult to show dis-satisfaction at action 

 

2. Verbal warning to child to stop inappropriate behaviour 

 

3. Change position in class for the rest of the session  

 

4. Loss of a certain amount of privilege time / moving down in the class reward 

system 

 

5. Time out to another class first then deputy head teacher / assistant head teacher then 

head teacher for a period of time with appropriate work / activity 

 

6. Class teacher to contact parents about behaviour and if necessary arrange a meeting 

 

7. Class behaviour orange monitoring sheet instigated for one week and reviewed 

under the supervision of the class teacher. 

 

8. Class teacher to contact parents about behaviour and arrange meeting (member of 

SLT to be invited if appropriate) 

 

9. Red school report card instigated and reviewed under the supervision of the head 

teacher / deputy head teacher and parents for an appropriate length of time. 

 

10. Head teacher to contact parents about behaviour and arrange meeting (Class teacher 

invited if necessary) 

 

11. Short-term exclusion period arranged 

 

• At any time a child may go to point 5 or 10 according to severity of action (see 

behaviour policy – level 2 / 3 actions) 

 

If an adult sees any acts of aggression towards another child during play times, the child 

who has hurt someone will attend Lunchtime Reflection club the next day, which is 

supervised, to reflect on what happened and write a letter of apology. 

 





Action by Class Teacher 
 

Behaviour With Child With Other People in 

School 

With Parents 

Level 1 

Minor deviances from acceptable/normal 

behaviour - calling out/irritating behaviour/ 

silly noises or remarks/rough play. 

 

Immediate reprimand/look, discuss and question.  

Apology where appropriate.  Re-instate positive 

approach. 

  

 

 

 

Level 2 

Persistent level 1 behaviour, spoiling other 

children’s work, swearing (words and gestures) 

snatching and poking/pulling.  Petulance 

without violence, Lying.  Disobedience,  

Disrespectful, minor acts of Vandalism. 

 

Immediate action/reprimand and discussion.  

Appropriate questioning (this could be a sign of 

deeper, underlying problems) At this stage a 

written record should be kept using a behaviour 

management log. 

Warning of or loss of privilege/play etc. 

Change position in class. 

Apology if appropriate. 

Implement orange report card with up to 3 targets 

 

Inform HT/DHT/AHT 

Discuss patterns to 

identify any underlying 

triggers 

 

Talk to parents alerting them of change in 

behaviour/consistent bad behaviour.   

Seek possible causes/reasons.  If anything 

relevant is forthcoming talk to child 

again. 

Inform HT/DHT/AHTof results. 

Liaison with parents / regarding report 

card  



Level 3 

Persistent level 2 behaviour physical abuse 

against other children outside the realms of 

rough play and minor social disputes. 

Verbal abuse as above. 

Bullying 

Outbursts of violent temper eg biting, 

punching etc. 

Vandalism  - Own property 

  - School property 

             - Grounds 

 

Verbal abuse of staff/other adults 

Extorting things from other children 

Theft 

Absenting from School 

Disobedience of requests etc 

 

 

Level 4 

Acts of Extreme Physical violence. 

Violence against any member of staff or 

supervising adult. 

Throwing objects with intent to hurt other or 

damage property. 

Behaviour that threatens the safety of other 

children eg behaviour that causes the teacher 

to spend so much time controlling one child. 

Persistent disruptive and negative behaviour 

that undermines the ability of the teacher to 

teach and the children to learn. 

 

Depending on the nature of the incident and where 

it takes place, children may need removing from 

the situation immediately. 

Loss of privilege/play 

Lunchtime Reflection club for acts of violence 

Send to another member of staff. -(HT/DHT/AHT) 

Record to be kept in diary of child’s behaviour.  

Teacher to implement behaviour modification 

programme for a period of time  

Implement red report card with up to 3 targets 

 

 

 

 

 

 

 

 

Children should be removed from situation or help 

to have children removed should be instigated 

immediately.  Child should be detained in office by 

a senior member of staff. 

 

Events recorded. 

 

If the situation is difficult 

to manage, other members 

of staff must be called. 

Discuss behaviour with 

HT/DHT/AHT/SENCO. 

Child see SLT member 

each day 

 

 

 

 

 

 

 

 

 

 

 

HT/DHT/AHT/SENCO 

discuss further action eg 

referral to outside agencies. 

 

Fixed term Exclusion 

 

Member of SLT contacts parents. 

Meeting with class teacher/ SLT member 

and parents. 

Report card signed by parent each day 

 

Close liaison essential. 

 

 

 

 

 

 

 

 

 

 

 

 

Member of SLT contacts parents 

Parents notified of behaviour/action taken 

/ notification to outside agencies. 

 

Close Liaison/support essential. 

 

 


